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June 21, 1986
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 
ACME MARKETS, INC.
AND
U.F.C.W. LOCAL 72
THIS AGREEMENT made and entered into this 21st day of June, 1986 
by and between Acme Markets, Inc. and United Food and Commercial 
Workers Union, Local 72 is a continuation of an Agreement an dated 
June 20, 1983 to and including June 21, 1986, with the following 
modifications and amendments, all other provisions of the agreement 
to remaind in effect.
1. ARTICLE II - UNION SHOP 
CHECKOFF LANGUAGE
The Employer shall check-off uniform initiation fees, and regular 
union dues upon presentation of a lawfull checkoff 
authorization executed by the employee. The Union shall certify 
to the Employer the amount of regular Union dues to be deducted 
pursuant to the checkoff authorization. Said deductions shall 
be made on a weekly basis and remitted to the Union ten (10) days 
following the end of the fiscal month.
Union agrees to indemnify and save the Employer harmless against 
any and all claims, demands, suits or liability that might 
arise out of or by reason of action taken or not taken in 
respect to all deductions made pursuant to the provisions of 
this Agreement.
2. ARTICLE III - HOURS OF WORK AND OVERTIME
Revise language to provide that employee upgraded to Journeyman 
Clerk/Weigher-Wrapper/Cashier Classification (Full Time II) 
after June 22, 1986 will be scheduled 40 hours per week with 
Sunday included as part of the work week. There will be no 
limitation on the number of nights worked; and they may be 
required to work a schedule which consists of 4-10 hour days.
Delete requirement for 50% of work force on Sunday to be Part Time.
MEMORANDUM OF AGREEMENT - ACME MARKETS & UFCW LOCAL 72
June 21, 19.5
Page 2
ARTICLE III - HOURS OF WORK AND OVERTIME (cont'd.)
Understanding as a result of the elimination of the above 
requirement and the establishment of a Full Time IX-gl-a-ssification 
present full time employees on the Sunday rotation list will not lose opportunity for Sunday work; parties agree the number of 
full time employees assigned to work Sunday in each store will not 
be changed.
Section 9 - night shift premium change twenty-five cents ($.25) 
per hour to fifty cents ($.50) per hour.
Section 12.a - revise as follows:
Schedules for the week shall be posted by 5:00 p.m. Friday of the 
week preceeding, any requests for changes must be submitted to the 
Store Supervisor by the preceeding Tuesday. The Steward will be 
given a copy of the schedule, he/she must notify the Store 
Supervisor of any problems with the schedule within two days of 
posting.
3. ARTICLE IV SENIORITY -Section 1, Paragraph a - delete - add new language as follows:
In order to obtain the most qualified employees for promotions, 
during the term of this Agreement,the Employer will establish 
a list of qualified employees with potential who are willing to 
accept advancement to another classification. The Union will be 
given the opportunity to review this list for additional input. 
When an opening occurs employees from this list will be considered 
to fill the position. In the case of all promotions the Employer 
reserves the right to appoint the employee with the most potential. 
If qualifications, availability and potential are equal then the 
most senior employee will be promoted.
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ARTICLE IV SENIORITY (cont'd.)
The Employer will make every effort to promote employees within 
the following marketing areas - Northern Area (Tioga, Bradford, 
Susquehanna Counties - Store Nos. 5541,5547,5548,5644,5646, 
5656,5645), Western Area (Union, Clinton, Columbia, Northumber­
land, Montour, Snyder, Lycoming Counties - Store Nos. 5608, 5670 
5672,5673,5690,5692,5693,5685,5564), Scranton/Wilkes Barre Area 
(Lacawanna, Luzerne, Wayne - Store Nos. 5503,5527,5533,5537,5562 
5607,5609,5629,5650,5674,5679,5680,5681,5682,5610,5615,5676, 
5678,5686,5687,5689,5691), Hazleton/Pottsville Area 
(Carbon,Schuykill,Columbia Store Nos. 5531,5506,5516,5524,5526, 
5535,5539,5540,5550,5661,5684,5501,5509,5601,5675,5683).
If an employee refuses a promotion within his/her marketing 
area, he/she will not be afforded the opportunity for another 
promotion for a period of twelve (12) months.
In the case of all promotions, there will be a ninety (90) day 
probationary period.
Section 4.a - revise as follows:
In the case of layoff, seniority and ability to do the job(s) 
in question shall be considered with seniority ruling where 
ability is equal.
First Grocery Clerks, First Produce Clerks, Head Meat Cutters, 
Night Shift Heads and First Meat Cutters shall not be subject 
to bumping except, in the event of a layoff or reduction in hour 
in which case seniority and ability to do the job(s) in question 
shall be considered with seniority ruling where ability is equal 
and in cases of store closing due to fire or flood.
4. ARTICLE V WORKING CONDITIONS 
Transfers -
Temporary Transfers - add new sentence - employees will not be 
transferred for punitive reasons.
Permanent Transfers - parties agree during the term of this 
agreement discussions will be held on permanent transfers.
Section 12.c - delete
Section 12.d - add Full Time II
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Delete paragraph K - add new language to Article IV, Section 2, 
paragraph c - if an employee can not meet a portion of his weekly 
schedule he/she will not be afforded the opportunity to bump 
for additional hours; however, he will be permitted to work the 
remainder of his scheduled hours.
Section 9 - delete last sentence. Add step for counselling, 
steward to be advised of any problems at this step.
Section 10 -
No night shift will be scheduled on Christmas Day, Thanksgiving 
Day, New years day; or the mornings following Christmas Day, 
Thanksgiving Day and New Years Day before 5:00 A.M.
By mutual agreement the night shift may be scheduled Thanksgiving 
and New Years night from one half hour before store closing time 
but not later than 1:00A.M. of the following day.
5. ARTICLE XII - HOLIDAYS
Revise language to provide the following:
All employees on payroll as of June 22, 1986 shall be eligible 
to celebrate all regular holidays, and shall be eligible for 
three personal holidays during the calendar year.
Revise language to provide that employees hired or upgraded 
after June 22, 1986 holiday entitlement shall be as follows:
Part Time Journeyman Clerk/Weigher-Wrapper/Cashier classification 
All regular holidays, no personals.
General Clerks and Service Clerks
Four regular holidays (New Years, Fourth of July, Thanksgiving, 
and Christmas, no personals.
Add language to provide alj. part time employees hired after 
June 22, 1986 will receive a premrunT~for Sunday and Holiday work 
(for holidays employees are eligible to celebrate) as follows: 
Part Time Journeyman Clerk/Weigher-Wrapper/Cashier $1.00
General Clerk .75
Service Clerk .25
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6. ARTICLE XIII - VACATION
Section 3, Paragraph b - delete "by the Company".
7. ARTICLE XIV - GRIEVANCE PROCEDURE
Renew letter of understanding dated January 18, 1985. Under 
section entitled "Grievances Other Than Suspensions or 
Terminations", Step 1, add language to provide the Steward and 
the Store Superivor shall make every effort to resolve the 
grievance. Step 3, change 72 hours to ten (10) days 
and add District Manager will render a decision in writing within 
one week.
8. ARTICLE XV - WELFARE
First year of agreement maintain present contribution of $.974 
per hour for:
a. All Full Time employees, including Full Time II
b. All Part Time employees who have three or more years 
of service on June 22, 1986.
Establish new rates of contributions as follows:
a. For all part time employees with less than three (3) years 
of service on June 22, 1986, rate of contribution of sixty- 
nine cents ($.69) per hour for each hour worked up to a 
maximum of twenty-nine and one-half hours per week.
b. For all employees hired after June 22, 1986 and subsequently 
upgraded to the Journeyman Clerk/Weigher-Wrapper/Cashier 
classification, the sum of sixty-nine cents ($.69)
per hour up to a maximum of twenty-nine and one-half hours 
per week, following the completion of twelve (12) months of 
continuous part time journeyman clerk/weigher-wrapper/ 
service.
c. For all employees hired or upgraded to General Clerk after 
June 22, 1986 the sum of twenty-five cents ($.25) per hour for each hour worked upt to a maximum of twenty-nine 
and one half hours per week, following the completion
of six (6) months of continuous General Clerk service.
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Effective June 1, 1987 the Employer agrees to increase its 
contribution to the Health & Welfare Fund to maintain benefits 
up to a maximum of five cents ($.05) per hour.
Effective June 1, 1988 the Employer agrees to increase its 
contribution to the Health & Welfare Fund to maintain benefits 
up to a maximum of five cents ($.05) per hour.
9. ARTICLE XVI - PENSION
Effective June 22, 1986 to and including December 31, 1986 
maintain present rate of contribution of $.847 per hour for 
full time employees.
Effective January 1, 1987 increase full time future service 
credit by $1.00.
Effective January 1, 1987 and for the duration of this Agreement 
Employer agrees to contribute to the United Food and Commercial 
Workers Local 72 Pension fund as follows:
a. The sum of $.758 per hour for eligible full time 
employees.
b. The sum of $.132 per hour for each hour worked up to a 
maximum of twenty-nine and one-half hours per week for 
part time employees, excluding General Clerks and Service 
Clerks, after the completion of twelve (12) months of 
continuous part time journeyman clerk/weigher-wrapper/ 
cashier service.
10. ARTICLE XVIII - DURATION OF AGREEMENT
3 Years (June 22, 1986 to and including June 24, 1989)
11. SECTION C - CONDITIONS AND PREMIUMSUnderstanding - the Store Supervisor Replacement premium is pay­
able for replacement during the Store Supervisors normal day 
off and during his regularly scheduled hours if such replacement 
is for four (4) or more hours.
Paragraph 3 - revise as follows:
Increase Head of Night Crew premium to fifteen dollars ($15.00) 
per week.
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12. VACATION & PERSONAL HOLIDAY SCHEDULING
Understanding - Holiday weeks will not be excluded for the 
selection of personal holidays and vacations. There will be a 
limited number of employees in each store who are permitted to 
schedule personal holidays and vacations during these weeks.
13. Lump Sum Bonus Payment
$.25 per hour on all hours for which an employees receives pay 
up to maximum of 40 hours for full time and twenty-nine and one 
half hours for part time employees.
Payable to all full time and part time employee who have reached 
the top of their wage progression on June 22, 1986 ($6,977 and 
above).Dates Payable: Semi-annually, 12-1-86, 6-20-87, 12-1-87,
6-18-88, 12-1-88, 6-23-89
Maximum Amount Payable: December Payment - F.T. $230.00;
P.T. $169.63; June Payment - F.T. $290(.00; P.T, $213.86 
Conditions: Employees must be actively on payroll during
measuring period and date lump sum is payable. Employees who 
retire before the lump sum bonus is payable shall receive a 
pro rata portion of the lump sum bonus.
Lump sum bonus will not become a part of the base rate.
Employer will not be required to make Health & Welfare or Pension 
Contributions on any lump sum bonus payment.
Revise Department Head Volumes as follows:
First Grocery Clerk 
Up to $50,000 
$50,000 to $75,000 
$75,000 to $100,000 
Over $100,000
First Produce Clerk 
Up to $5,000 
$5,000 to $10,000 
$10,000 to $15,000 
Over $15,000
First Meat Cutter (In Markets with Meat volume over $15,000)
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Head Meat Cutter 
Up to $15,000 
$15,000 to $20,000 
$20,000 to $30,000 
$30,000 to $40,000 
Over $40,000
Employees on present Department Head Volumes in previous agreement 
will be grandfathered.
14. EXHIBIT B - COST OF LIVING 
Delete
15. REVISE AND ESTABLISH NEW CLASSIFICATIONS AS FOLLOWS:
A. Reinstate regular part time employees (previously reduced) 
to full time, under terms and conditions noted for full time 
employees. Employee may be transferred to another store 
within his/her marketing area.
B. Journeyman Clerk/Weigher-Wrapper/Cashier (Full Time II)
Offer opportunity for full time employment to ^Rl employees 
under following terms and conditions: S'f r .  /  1
Wage Rate: $6,977 > '
Wage Scale for Employees upgraded
Start $6.00
After 6 Mos. 6.25
After 12 Mos. 6.50
After 18 Mos. 6.75
After 24 Mos. 6.85
Thereafter 6.977
Hours: 40 hoursH & W: Full Time
Pension: Full Time Contribution
Holidays: All Regulars and Three Personal Holidays
Sunday/Holiday Work: Time and one half
Duties: No change
Sunday part of work week, unlimited number of nights, 
may work schedule which consists of 4-10 hour days, 
may have to accept transfer to another store.
NOTE: This classification will also include employees class­
ified as part time (including employees who decline opportuni­
ty for full time employment) and will be governed by the 
conditions noted for part time employees.
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C. Part Time Journeyman Clerks/Weigher-Wrappers/Cashier 
Hired after June 22, 1980 
Revised Wage scale:
30 Days $3.50
31 Days - 12 Mos. 3.75
12 Mos. - 24 Mos. 3.95
24 Mos. - 36 Mos. 4.50
36 Mos. - 48 Mos. 4.95
48 Mos. - 60 Mos. 5.4060 Mos. - 72 Mos. 5.60Thereafter 6.00
Hours: Minimum 15 hours; Maximum 29.5 Hours
May not bump for lower classifications hours.
H & W: As noted under Health & Welfare
Pension: As noted under Pension
Holidays: Employees on payroll June 22, 1986 all regular 
holidays and three personal holidays.
Employees hired after June 22, 1986 and subsequently 
upgraded to this classification all regular holidays. 
Sunday/Holiday Work: Employees hired before 6-22-86 1-1/2T
After 6-22-86 1.00Duties: No Change
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D. General Clerk - Upgrade Courtesy Clerks in ,4th,-Year and
Thereafter Step in Progression, employees aV"-$3.60 will go 
to $3.85 rate; employees at $4.25 will go to $4.50 rate.
New Wage Scale
30 Days $3.40
31 Days - 12 Mos. 3.65
12 Mos. - 24 Mos. 3.85
24 Mos. - 36 Mos. 4.15
Thereafter 4.50
Hours: Minimum 15; Maximum 29.5
H & W: As noted under Health & Welfare
Pension: As noted under Pension
Holidays: Employees on payroll June 22, 1986 maintain all
holidays. Employees hired after June 22, 1986 and subsequently 
upgraded to this classification, 4 regular holidays (New Years, 
Fourth of July, Thanksgiving and Christmas) No personals 
Holiday/Sunday Work: Employees on payroll 6-22-86 1-1/2T
After"6-22-86 .50
Duties: Specialty Department, snack bar, salad bar, bakery,
photo lobby, bulk food, fish hut, cosmetician, int'l cheese, 
signs, price changes, filling holes, service deli, service 
fish, general merchandise, shop backs, cardboard, 
blocking, replenishing display, scan test, work in lower 
classification.
15. E. SERVICE CLERKMaintain present wage progression for employees on the payroll 
and classified as coutesy clerks on June 22, 1986.
Wage Rate: $3.50
Hours: Minimum 15 hours; Maximum 29.5
H & W: As noted under Health & Welfare
Pension: As noted under Pension
Holidays: Employees on payroll June 22, 1986 maintain
present holidays.
Employees hired after June 22, 1986 4 regular 
holidays (New Years, Fourth of July, Thanksgiving 
and Christmas)
Sunday/Holiday Work: Employees on Payroll 6-22-86 1-1/2T
After"6-22-86 .25
Duties: Limited to front end (cleaning, bagging, filling
bag bins, carriages, parcel pickup,
Employees upgraded to higher classification will not suffer a 
reduction in pay as a result of such upgrading.
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16. Establish Work Environment CommitteeThe Employer and the Union shall establish a Work Environment 
Committe, which shall include one full time and one part time 
employee representative from each store, appointed by the Union, 
and one Union official. The Employer shall appoint at least 
one representative to the committee. Meetings may be held 
every three months, or by mutual agreement more frequently, and 
may be comprised of representatives from several stores. Time and 
place to be established by mutual agreement. Agenda shall be 
prepared seventy-two (72) hours prior to the meeting.
The purpose of the Committee is to improve working conditions, 
productivity, morale and employer/employee relations. Specific 
guidelines for these meetings shall be formulated by the 
committee.
The WEC program will not become involved in disputes covered 
under the Grievance & Arbitration Procedure and will not conflict 
with any terms or conditions of this collective bargaining 
agreement and will not reduce any rights or privileges of the 
employee or Employer.
Topics for discussion shall include but not be limited to
a. Establishment of full time jobs.
b. Implementation and use of new classifications
c. Productivity Standards.
17. As a result of the implementation of the above new classifications 
parties agree presentl employee working conditions will not be 
adversely affected.
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Up date all sections of the Agreement to reflect above changes.
Signed this day of
FOR THE COMPANY FOR THE UNION
Bureau 9f Labor Statistics 
Collective Bargaining Studies
.S. Department of Labor
006700
NOVEMBER 12, 1986 wu
NOV 171986
This report is authorized by law 29 U.S.C. 2. 
Your \roluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
r
by U. r. C. W. Union 
iOCAL 72
Secretary Treasurer
United Food and Coitmiercial workers
Inti Union
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Kingston , PA. 1870**
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PREVIOUS AGREEMENT EXPIRED 
JUNE 21, 1986
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
r
WITH Food and Commercial WorkersAcme Markets Inc Wilkes-Barre Vic LU PENNSYLVANIA
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner p leas e  r e t u r n  t h is  le t t e r  w it h
YOUR RESPONSE OR AGREEMENT(S).
I f  more than ona agreement, use back o f form for each document. (Please Print) 
1 Approximate number of employees involved . 2 4  0 0
2. Number and location of establishments covered by agreement 54 stores in the state of PA.
3 Product, service, or type of business Food Stores
4. If your agreement has been extended, indicate new expiration date June 24, 1989
Patricia A. Holbert, Secretary 717-288-5465
Your Name and Position
268 Pierce St. Kingston,
Area Code/Telephone Number
PA 18704
Address C ity/S tate/Z IP  Code
BLS 2452 (Rev. August 1984) / f j  HtrZtiL f a s t '
yu; / ,T7? • i t  no i
